SCHEDULE ‘&
Genheral Provldent_Fund-cum-Pension¥cum-Gratuity Scheme
{See Staiute 168}

1.  Application
The provisions contained in this Schedule shall apply to the employees specified
in clause (1) of Statute 16B.
2.  Transfer of Accumulations In Contributory or Non-Contributory
Provident Fund

If an employee admitted to the benefit of the Fund was previously a subscriber to
any Contributory/Non-Contributory Provident Fund of the Central Government/State
Govemnment or of a body corporate, owned or controlled by Govemment or an
autonomous organisation registered under tha Societies Registration Act, 1860, the
amount of his accumulations in such Contributery or Non-Contributory Provident Fund,
shall be transferred to his credit in the Fund.

3. Declaration

Every employee of the Instifute entitle to the benefits of the Fund shall be required
to sign a written declaration in the form set-forth in Appendix | that he has read this
Schedule and agreed to abide by the provisions contained in it.

4. Definitions
In this Schedule, unless the context otherwise requires :
() “accident” means—

(a} asudden and unavoidable mishap; or

(b)y & mishap due o an act of devotion o duty in an emergency ansing
otherwise than by violence out of and in the course of service.

(it "Accounts Officer” means the Accounts Otficer of the Institute,
(i) “Annexure” means an annexure appended to the Scheduia.
(iv) “Audit Officer” means the (Internal) Audit Officer of the Institute,

“(v) “average enoluments” means the average emoluments calculated upon the
last 10 months of service.

{(vi) “Board” means the Board of Govermors of the Institute.
{vi) “Director” means the Director of the Institute.

* Inserted vide Ministry of Education lettar No. F. 11-3/75, dated 23rd November, 1476, Effective from
November 18, 1976.
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{vili) “disease” means— (i) disease solely and ciirectly attributable to an acci-

(ix)

(x)
{i)

0

(i)

dent; or

an epidemic disease contracted by an employee in
consequence of his being ordered on duty to an
area in which such disease Is prevaient, or in
consequence of his attending voluntarily, out of
humanitarian motives, upon any patient suffering
from any such disease in an area where he hap-
pens to be in the performance of his duties; or

venereal disease of septicaemia where such dis-
ease or septicaemia is contracted by a medical
olfficer as a result of attendance in the course of his
official duty on an infected patient or of conducting
a postmortem examination in the course of that
duty.

“‘emoluments” means pay including dearmness pay, if any, leave salary, or
subsistence grant and includes any remuneration of the nature of pay
{including dearness pay, if any) received in respect of foreigh service.

“employee” means an employee of the institute.

“Family” means— (i)

(i)

inthe case of a male subscriber, the wife or wives
and children of a subscriber and the widow or
widows and children of a deceased son of the
subscriber;

Provided that if a subscriber proves that his wile
has been judicially separated from him or has
ceased under the customary law of the community
to which she belongs to be entitled to mainte-
nance, she shall henceforth be deemed to be no
longer a member of the subscriber's family in
matiers to which these rules relate, unless the
subscriber subsequently intimates in writing to the
Registrar that she shallcontinue to be so regarded;
in the case of a female subscriber, the hushand
and children of the subscriber, and the widow or
widows and children of a deceased son of the sub-
scriber;

Provided that if a subscriber by notice in writing to
the Registrar expresses her desire to exclude her
hushand from herfamily, the husband shall hence-
forth be deemed to be no longer a member of the
subscriber's family in matters to which these rules
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(i)
(xiil)

(xiv)

(xv)
{xvi)

*(evil)

(xviil)

F{xix)

relate, unless the subscriber subsequently can.
cels such notice in writing.

Mote : Chilg” means a legitimate child and in-
cludes an adopted child where adoptionis
recognised by the personal law governing
the subscriber.

“Form” means a form appended to these provisions.
“Fund” means the General Provident Fund of the Institute.

“Injury” means bodily injury resulting from violence, accident or disease
assessed by the consulting Medical Officer of the Institule as boing not less

than severe.
Note : Examples of injuries of cerlain categories are given in Appendix V.

"Institute* means the Indian Institute of Technology.

"Leave" means any variety of leave recognised by the Institute framed in
Schedule D under Statute 17,

“Pay” means the amount drawn monthly by an employeg as pay inciuding
Dearness Pay where, admissible, which has been sanctioned for the post
heid by him substantively or in any officiating capacity and includes special
pay and perschal pay, i any.

“Parsonal pay” means additional pay granted to an employeoge.

(a) to save him & loss of substantive pay in respoct of permanent post
owing 1o a revision of pay or o any raduction of such substantive pay
otherwise than as a discplinary measure; or

(b) in exceptional circumstances on other personal consideration.

“Qualifying Service” means service rendered as an employeo in a substan-
tive capacity including period spent on probation, continuousitemporary or
cfficiating service under lhe Institute or under the States/Central Govern-
ment or undes an autonomous organisation or under corporate body of
States/Central Government followed without interruption by confirmationin
the same or in other post shall count in full as qualifying service except in
respect of the period of service in "work charged” establishment and period
of service paid from “contingencies.

Explanation {

All periods of leave with allowances shall count as qualifying service.

* Substituted vide Ministry of Education lettor Mo, F. 11-6/78.T, 6, datwd 16th July, 1978, Effoctive
from July 11, 1878,

1 Substiluted vide Ministry of Education lattor No. F. 11.6/82-T. 6, datud 315t January, 1984, Effaciive
from January 28, 1984,
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Note:  Nothing inthis clause shall affect other periods relating to the account-
ing of special kinds of leave or pension.

(a) Any period of special digability leave or study feave availed of by an
employee shall count as qualilying service.

(b) Where maternity leave availed of by an employee either alons or in
combination with some other form of leave on full pay (except special
disability leave) exceeds 120 days, the first 120 days only of the entire spell
of leave shall count as qualifying service.

{c) The period spent on deputation for training or deputation for any specual
purpose including periods of travel to and from the country of deputation
shall count as qualifying service; provided that if the employee has availed
himself of any extra-ordinary leave without allowances during the period of
deputation, the period of such extraordinary leave shall be excluded.

Expianation Il

The following period in the service of an employee shall not count as
qualifying service :

(i Time passedunder suspension pending enguiry into his condud, ifthe
suspension is not immediately followed by reinstatement;

(i) Extraordinary leave without leave salary and allowances;
(iiy Unauthorised absence incontinuation of authorised leave of absence.

- Explanation Il

An addition to the service qualifying for superannuation pension of a period
not exceeding five years inthe case of certain cadres specified by the Board may
be made under the following conditions :

{a) The post should require Postgraduate, Research or specialist quali-
tications or experience in scientific, technological or professnnal
field;

{b) the post is such that candidates of more than 25 years of age are
normally recruited; and

(c) that the concession is not admissible unless actual qualifying service.
of an officer at the time he quits Govit. service is not less than 10 years.

{xx) “Registrar” means the Registrar of the Institute.

{(xxi) “risk of office” mearis any risk, notbeing a special risk, of accident ordisease
to which an employse is exposed in the course of and as a consequence of
his duties, but nothing shall be deemed to be a risk of office which is a risk
commonte human existence in modem conditions in India, unless such risk
is definitely enhanced in kind of degree by the nature, conditions, obl:ganons

or incidents of service.
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Note : The terms “risk of office” includes risk of death or inju.ry to which an
employee is exposed when he attends on a working day, or is
required to atlend on a holiday, the place of his employment for the
performance of his duties during any riot or civil commotion in the
locality and while proceeding from his rgzs[dence to the plgce of his
employment or vice versa, becomes 2 victim of any such riot or civil
commotion.

(xxii) “Special pay" means an addition of the nature of pay to emoluments of apost
or of an employee granted in consideration of the specially ard_uous nature
of his duties or of a specific addition to his work or responsibility.

{xxiii) ‘“special risk” means—

(i) arisk of suffering injury by violence;

(i) arisk of injury by accident to which an employee is exposed in the
course of, and as consequence of, the perdormance of any particular
duty which has the effect of materially increasing his liability to such
injury beyend the normal risk of his office.

(i) arisk of contracting disease to which a medical officer is exposed as
a result of attending in the course of his official duty 1o a venereal or
septicaemia patient or conducting a postmoertem examination in pur-
suance of that duty.

(xxiv} "Violence”"meansthe actof apersonwhoinflicts aninjury on anemployee—
() by assaulting or resisting him in discharge of his duties, or in order to
deter or prevent him from performing his dutios; or

(i) because of anything done or allempled to be done by any such
employee or by any other member of the staff in the lawlu! discharge
of his duty as such; or

(if) because of his official position.
(xxv) “Year” means a financial year.

GENERAL PROVIDENT FUND

5. Nominations

(1) A subscriber shall at the time of joining the Fund, send to the Registrar, a
nomination in the prescribed form conferring on one or more persons the
right to receive the amount that may stand to his credit in the Fund, in the
event of his death, before that amount has become payable or having
hecome payable has not been paid,

Pro\_fided that If, at the time of making nomination, the subscriber has a
famnily, the nomination shall not be in favour of any person or persons olher
than the members of his family.
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(2)

3)

(4)

(5)

Provided further that the nomination made by the subscriber in respact of
any other Provident Fund to which he was subscribing before joining the
Fund shall, if the amount to his credit in such other fund has beentransferred
to his creditin the Fund, be deemedto be a nomination duly made under this
paragraph until he makes a nomination in accordance with this rule.

if a subscriber nominates more than one person under sub-paragraph (1),
he shall specify inthe nomination the amount of share payable to each ofthe
nominees in such manner as to cover the whole of the amount that may
stand to his credit in the Fund at any time.

Every nomination shall be in such one of the Forms as is appropriate in the
circumstances.

{il Asubscriber may at any time cancel a nomination by sending a notice
in writing to the Registrar. The subscriber shall along with such notice
or sgparately, send a fresh nomination made in accordance with the
provisions of this paragraph.

- {iy A subscriber may provide in a nomination :

{(a) in respect of any specified nominee, that in the event of his
predeceasing the subscriber, the right conferred upon that
nominge shall pass fo such other person or persons as may be
specified in the nomination, provided that such other person or
persons shall, if the subscriber has other members of his family,
be such other member or members. Where the subscriber
confers such a right on more than ane person under this clause,
he shall specily the amount of share payable to each of such
persons in such a manner as to cover the whole of the amount
payable 1o the nominge;

(b) that the nomination shall become invalid in the evem of the
happening of a contingency specified therein.

Provided that if at the time of making the nomination the subscriber has no
family, he shall provide in the nomination that it shall become invalid in the
event of his subsequently acquiring a family.

Provided further that if at the time of making the nomination the subscriber
has only one member of the family, he shall provide in the nomination that
the right conferred upon the alternate nominee under sub-clause (a) shall
bacomae invalid in the event of his subsequently acquiring other member or
members of his family,

Immediately on the death of a nominee in respect of whom no special
provision has been made in the nomination under sub-clause (a) of clause
(2) of paragraph 5 or on the occurrence of any event by reason of which the
nomination becomes invalid in pursuance of sub-ciause (b} of clause (2) of
paragraph5 or the proviso thereto, the subscriber shall sendto the Registrar
a notice in writing cancelling the nomination, tegether with a fresh nomina-
tion made in accordance with the provisions of this paragraph.

163



(6) (i) Everynomination made, and every -notic:_a‘ of cancellation given, by a
subscriber shall, to the extent that itis valid, take effect on the date on
which it is received by the Registrar.

()  The Institute shall notbe bound by nor shall recognise any assignment
orencumbrance executed or altemptedto be created which affects the
disposal of the amount standing lo the credit of a subscriber who dies
before the amount becomes payable.

6. Subscriber's Account

An account shall be opened in the name of each subscribor to which shall be
credited the subscriber's subscription and interest as provided by these provisions on
subscription.

7. Conditions and Rates of Subscription

(1) Every subscriber shall subscribe monthly to the Fund when on duty in the
service of the institute or on fareign sesvice :

Provided that & subscriber shall not subscribe during the period when he is
under suspension and may at his option not subscrive during any period of
leave other than leave on average pay or carmed loave of less than thiry
days’ duration, as the case may be.

Provided further that a subscriber on reinstaterment aller a period passed
under suspension shall be allowed the oplion of paying in one sum or in
instalments any sum not exceeding the maximum amount of arrears of
subscription payable for that period.

(2) The subscriber shall intimate his election not to subiscribe during leave by
awritten communication addressed to the Registrar before he proceeds on
leave. Failure to make dus and timely intimalion shall bo deemed to
constitute an election to subscribe. The option of a subscriber intimated
under this sub-paragraph shall be fina),

8. Rates of Subscription

{1) The rate of subscription shail be fixed by subscriber himself subject to the
following conditions :

-} The rate of subscription may not be less than 6% of his emoluments
and not more than his total emoluments, the amount so calculated
being rounded off to the nearest rupee, provided that in the case of
subscriptions at the minimum or maximum rates, the rounding off will
be to the next higher or the next iower rupce respectively,

(i) lF:rnr the- purpose of this clause, the emoiuments of a subscriber shall
@

(@) inthe case of a subscriber who was in service on 31st March of
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the preceding year, the emolumenits to which he was entitled on

that date, provide as follows :

{i) ifthe subscriber was on leave on the said date and elected
not to subscribe during such leave or was under suspen-
sion on the said date, his emoluments shall be the emolu-
ments to which he was entitled on the first day after his
return to duty; '

{ii) i the subscriber was on deputation out of India on the sald
date or was on leave on the said date and continues 1o be
on leave and has elected 1o subscribe during such leave,
his emoluments shall be the emoluments to which he would
have been entilled had he been on duty in India;

(iity  if the subscriber joined the Fund ior the first time on a day
subsequent to the said date, his emoluments shall be the
emoiuments o which he was entitled on such subsequent
date. :

(b) Inthe case of a subscriber who was not in service onthe 3istof
March of the preceding year, the emoluments to which he was
entitled onthe tirst day of his service or, if he joined the Fund for
the first time on a date subsequent o the first date of his service,
the emoluments to which he was entitled on a such subsequent
date.

*(2) The amount of subscription so fixed may be:
(a) reduced once at any time during the course of the year;
(b} enhanced twice during the course of the year;
{(¢) reduced and enhanced as aforesaid.

Interest

(1} Thelnstitute shallpaytothe credit of the account of each subscriber, interest
at such rate as may be determined by the Board for each year at the
beginning of the year.

(2) Interest shall be credited with effect from the last day in each year in the
following manner :

(i on the amount at the credit of a subscriber on the 31st March of the
preceding year less any sums withdrawn during the current year—
interest for twelve months;

(i) on sums withdrawn during the current year—Interest from the 1st of

* Substituted vide Ministﬁ' of Edu&ation letter No. -F. 11<3/80-T 8, dated 24th March, 1882, Effective
from March 15, 1882,

165



10.

@

4

April of the current year up to the last date of the menth preceding the
month of withdrawal;

(i onallsums creditedtothe subscriber’s account afterthe 31stofMarch
of the preceding year—Interest from the date of cradit up to the 3tst
of March of the current year,

(iv) the total amount of interest shall be rounded to the nearest rupee (50
palse and above counting as the next higher rupee).

Provided that when the amount slanding at the credit of a subscriber
has become payable, interest thereon shall be credited under this sub-
paragraph In respect only of the period from the beginning of the
currentyear orfromthe date of credit asthe case may ba, up to the date
on which the amount standing to the credit of a subscriber becomes

payable.

For the purpose of this paragraph, the date of credit shall be deemed to be
the first day of the month in which it is credited.

In all cases interest shall be paid in respect of balance at the credit of a
subscriber up to the close of the month preceding that in which payment is
made or up to the end of the sixth month aiter the month in which such
amount becomes payable, whichever of thase periods is less, provided that
no interest shall be paid in respect of any period after the date on which the
Registrar has intimated to the subscriber or his agent as the date on which
he is prepared to make payments.

Advances from the Fund

(1

(2)

The payment of an advancs from the Fund may be sanctioned by the
Director and in the case of the Directorby the Chairmanio a subscriber from
the amount of his subscription and interest thereon standing to his credit,
subject to the following conditions :

No advance shall be granted unless the sanctioning authority is statisfied
that the applicant’s pecuniary circumstances justify it, and that it will be ex-
pended on the following object or objects and not otherwise ;

() To pay expenses incurred in connsction with 1he iliness of the
applicant, applicant's wite, legitimate children, step-chitdren, parents,
sisters and minor brothers actually dependent on him:

(i) Topayforthe overseas passage for reasons of heallh or education of
the applicgnt or the applicant’s wife, legitimate children, step-children,
parents, sisters and minor brothers actually dependent on him;

(i) To mestthe costof higher educationof any person actually dependent

onthe applicant. Such personneed notnecessarily be amemberofthe
applicant’s family;
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(3)

4

(5)

7

(iv} To pay obligatoty expenses on a scale appropriate to the applicant's
status in connection with marriages, funerals or ceremonies which by
his religion it is incumbent on hirn to perform;

{(v) To meet the cost of legal proceedings instituted by the applicant for

vindigating his position in regard to any allegations made against him
in respect of any act done or purporting to be done by him in the
discharge of his official duty;
Provided that the advance under this clause shall not be admissible to
an applicant who institutes legal proceedings in any court of law either
in respect of any matter unconnected with his officlal duty or against
the l:pstitute in respect of any condlition of service or penalty imposed
on him. ’

(vi) To meetthe cost of his defence where the applicant is prosecuted by
the Institute in any court of law in respect of any alleged official
misconduct on his part;

*{vii) To meet the costof a plot or construction of a house or a ready built flat

for his residence or to make any payment towards the aliotment of a
plotor aready built flat by a State Housing Board or House Building Co-
operative Society.

An advance shall not exceed the following ceiling limits :

When sancticned for any of the objects 3 months' pay of
mentioned in clause (i) to (vi} of sub-- the subscriber
paragraph {2)

Provided, however, that in no case shail the amount of advance exceed 50
per cent of the amount of the member's subscription and interest thereon
standing to the credit of the subscriber in the Fund.

An advance shall hot, except for special reasonsto be recorded inwriting be
granted to any subscriber in excess of the limit laid down in sub-paragraph
{3) herein until repayment of the last instalment of any previous advance.

The sanctioning authority shall record in writing its reasons for granting the
advance.

The amount of advance shall be recovered in not more than twenty four
equal monthly instalments, if the advance was sanctioned for any of the
objects mentionedinclauses (i) to (vi) of sub-paragraph (2). Each instalment
shall be a number of whole rupees, the amount of advance being raised or
reduced, if necessary, to admit of the fixation of such instalments. A
subscriber may at his option repay in a smaller number of instalments than
that agreed upen at the time of grant of advance or in a lump sum.

Recovery of advance shall be made from the emoluments of a subscriber
and shail commence on the first occasion, after the advance is made, on
which the subscriber draws emoluments for a full month.

* Added vide Ministry of Education lettar No. F. 11-3/80-T. 6, dated 24th March, 1982, Effective from
March 15, 1982.°
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(8) Interest on advances shall be such as may be determined by the Inslitute
from time to time and shall not exceed by more 1h§n one per centof the rate
paid by the institute to the account of a subscriber. It shall ordinarily be
recovered in one instalment in the month atter complete repayment of the
principal has been made. If the period of repayme nt excgeds twenty months,
interest may, if the subscriber so desires, be recovered in two equal monthly
instalments, the monthly payment being rounded to the nearest whole
rupee, 50 paise and above counting as the next higher rupee. Recoverigs
made under this paragraph shall be credited, as they are made, to the
account of the subscriber in the Fund.

(9) Notwithstanding anything contained in these provisicns, if the Director is
satisfied that money withdrawn as an advance from the Fund under sub-
paragraph (2) has been utilised for a purpose other than that for which
sanctionwas givento the drawal of the money, the amount in question shall
with penal interest calculated at a rate of 3% over and above the rate
provided under sub-paragraph (8) be repaid by the subscriber 10 the Fund,
or in default be ordered 1o be recovered by deduction in one sum from the
emoluments of the subscriber. If the total amount to be repaid be more than
half the subscriber's emoluments, the recoveries shall be made in monthly
instalments of moigties of his emoluments till the entire amount recoverable
be repaid.

Note : The term ‘emoluments’ as used in this paragraph does not include subsis-
tence allowance, if any, granted in cases of suspansion of any employee
pending an enguiry into his alleged misconduct.

*11. Subject to the conditions specified hereunder, in the case of withdrawal by the
Director fromthe Fund, it shall be sanctioned by the Chairman and by the Director
in any other case at any time :

(A) after the completion of twenty years of service (including broken periods of
service, if any) of a subscriber or within ten years before the date of his
retirement on superannuation, whichever is earlier from the amount stan-
ding to his credit in the Fund for one or more of the foiilowing purposes,
namely .

(i} for meeting the cost of higher education, including where necessary,
the travelling expenses of the subscriber or any child of the subscriber
in the following cases, namely :

(a) foreducation outside India for acadernic, technical, professional
or vacational course beyond the High School stage, and

(b) for any.medicat, engineering or other technical or specialised
course in India beyond the High School stage;

* Substituted vide Ministry of Education letter No. F.1 1-3/80-1.8, daied 24th March, 1982, Effective
from March 15, 1982,

168



(i) for meeting the expenditure in connection with the betrothal/marriage
of the subscriber or his sons or daughters, and any other female
relation actually dependent on him;

(i) for meeting the expenses in connection with the iliness, Including
where necessary, the travelling expenses, of the subscriber and
members of his family or any person actually dependent on him.

(B) after the completion of fiteen years of service {including broken periods of
service, if any) of a subscriber or within ten years before the date of his
retirement on superannuation, whichever is earlier, from the amount stand-
ing to his credit in the Fund for one or more of the following purposes,
namaly :

{i) forconstructing or acquiring a suitable house or ready built flat for his
residence including the cost of the land;

(i) for repaying an outstanding amount on account of loan expressly
takenfor consiructing or acquiring a suitable house or a ready buiit flat
for his residence,;

(i) for purchasing a plot of land for constructing a house thereon for his
residence or repaying any outsianding amount on account of loan
expressly taken for this purpose;

{iv) for reconstructing or making additions or alierations to a house or a
ready built flat already owned or acquired by the subscriber;’

(v) forrenovating, making additions or alterations or upkeep of an ances-
tral house at a place other thanthe place of duty or to a house built with
the assistance of loan from Government at a place otherthantheplace
of duty;

{vi) forconstructing a house on a plot of land purchased under clause {c).

(C) within six months before the date of the subscriber’s retirement, from the
amount standing to his credit in the Fund for the purpose of acquiring a farm
fand or business premises or both.

12. Final Withdrawal of Accumulations In the Fund

When a subscriber quits the service of the Institute the amount standing to his
credit in the Fund shall become payable to him.

Provided that a subscriber who has been dismissed from the service of the
Institute and is subsequently reinstated in service, shall if required to do so, repay any
amount paid to him from the Fund in pursuance of this sub-paragraph with interest
thereon at the rate provided | in these provisions in the manner provided. The amount
so repaid shall be credited to his account in the Fund.

Explanation : A subscriber who is granted refused leave shall be deemed to have
quitthe service tromthe date of compulsory retirement or onthe expiry
of an extension of sarvice.
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13. Retirement of a Subscriber

When a subscriber (a) has proceeded on leave preparatory to retirement or if he
is entitled to vacation on leave preparatory combined with vacation, or (b) while on
leave, has been permitted to retire or has been declared by the Consulting h._ﬂedical
Officer of the Institute or by a competent medical authority that may be prescribed by
the Board in this behaif to be unfit for further service, the amount standing to his credit
in the Fund shall upon an application made by him in that behalf to the Registrar,
become payable to the subscriber.

Provided that the subscriber if he returns to duty shall, if required 1o do so, repay
to the Fund for credit to his account the whole or part of any amount paid to him from
the Fund in pursuance of this paragraph with interest thereon at the rate provided, by
instalments or otherwise by recovery from his emoluments or otherwise as the Director
may direct.

14. Procedure on the Death of a Subscriber

Onthe death of a subscriber before the amount standing to his credit has become
payable, or where the amount has become payable before payment has been made :

(iy When a subscriber leaves a family

(a) If a nomination made by the subscriber in accordance with the sub-
paragraph (i) of paragraph (5) or of the corresponding provision
herstofore in force in favour of a member or members of his family
subsists, the amount standing to his credi, in the Fund or one pant
thereof to which the nomination relates shall become payable to his
nominee or nominees in the proportion specified in the nomination;

(b) If no such nomination in favour of 8 member or members of the family
of the subscriber subsists; or if such nomination relates only to a part
of the amount standing to his credit in the Fund, the whole amount or
the part thereof to which the nomination does not relate, as the case
may be, shall, notwithstanding any nomination purporting to be in
favour of any person or persons other than a member or members of
his family, become payable to the members of his family in equal
shares. )

Provided that no share shall be payable to—

()  sons who have attained majority;

(i} sons of a deceased son who hava attained majority;
(i) married daughters whose husbands are alive;

{iv) married daughters of a deceased sonwhose husbands are alive.

If there is any member of tha family otherthan those specified in
clauses (i}, (i), (iii) and {iv).

Provided further that the widow or widows and the child or children of
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(iR

a deceased son shall receive between them in equal part only the -
share which that son would have received if he had survived the
subscriber and had been exempted from the provision of clause {iyof
the first proviso.

When the subscriber leaves no famfly

It a nornination made by him in accordance with the sub-paragraph (i) of
paragraph 5 or of the corresponding provision heretofore in force in favour
of any person or persons subsists, the amount standing to his credit in the
Fund or the part thereof to which the nomination relates, shall become
payable to his nominee or nominees in the proportion specified in the
nomination.

15. Statement of Accounts

(1)

(2)

(3

As soon as possible after the 31st of March of each year, the Accounts

Officer shall send to each subscriber a statement of his accountinthe Fund,

showing the opening balance onthe 1st of April of the year, the total amount

credited and debited during the year, the total amount of interest credited as

on the 31ist March of the year and the closing balance on that date. The

Accounts Officer shall attach to the statement of account an enquiry whether

the subscriber—

{a} desires to make any alteration in any nomination made by the
subscriber;

{b) has acquired a family {in cases where the subscriber has made no
nomination in favour of a member of his family under the rules).

Subscribers should satisfy themselves as to the correctness of the annual
statement, and errors should be brought to the notice of the Accounts Officer
within six months from the date of receipt of the statement.

The Registrar shall, if required by a subscriber once, but not more than once
in a year, inform the subscriber of the total amount standing to his credit in
the Fund at the end of the [ast month for which his account has been wriften

up.

*16. Investment of Fund

All sums paid into the Fund under the rules shall be credited in the books of the
Institute to an account by name ‘General Provident Fund Account’ of the Indian Institute
of Technology. A deposit account shall be opened in the State Bank of India 1o be
operated in such manner as the Board may direct. The Instifuté may invest such part
of the Fund, as may be considered expedient, inthe Government securities/certificates,
negotiable Government guaranteed bonds, and in such deposit schemes of the Central

* Substituted vide Ministry of Education letter No. J. 11011/7/77-T. 6, dated 20th July, 1979. Effective
from June 25, 1979.
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Government as may be notified in this regard from time to time, interest or profit realised
on such investments being credited fo the Instifute as Miscellaneous Receipts.

All investments and securities shall be held in the name of the Institute.

PENSION

17. Superannuation, Invalid and Compensation Penslon

(1)

@

*(4)

The amount of superannuation, invalid and compensation pension shall be
the appropriate amount as set out in Appendix 1.

An employee may retire from service any time after completing 30 years’
qualifying service, butbefore the completionof the age of 60 years, provided
he shall give in this behall a notice in writing to the appropriate authority at
least 3 months before the date on which ha wishes 1o retire.

Institute may also require any employee to retire at any time after he has
completed 30 years' qualifying service even before the completion of the
age of 60 years, provided the appropriate authority shall give in this behalf
a notice inwriting to the employee at least 3 months' before the date onwhich
he was required to retire.

An employee who retires or is retired in the manner indicated in sub-

paragraph (3) may be granted retiring pension not exceeding 33/80th of the
average smoluments subject to a maxirmum of Rs. 12,000 per annum.

Explanation:  For the purpose of thig provision any service put in by any employee

before attainment of the age of 18 years shall not count towards
pension.

18. Qualifying Setvice

1

(2

Every employee shall put in a minimum of ten years of qualifying service on
superannuation to be eligible for pension subject to such provision as may
be applicable to the categories of pension set out in clause (2),

Subject to the minimum qualifying service, an employee shall be eligible for

one or other of the following pensions :

(a) Compensation Pension— an employee is discharged owing to the
abolition of the permanent post, he shall be granted a compensation
pension on the scale prescribed in paragraph 19.

(b) invalid Pension—An invalid pension shall be granted to an employse
on retirement from the service of the Institute for permanent physical
or mental disability incapacitating him for further service if certified by
the Consulting Medical Officer of the Institule on the scale prescribed
in paragraph 19,

0 ?Te.'x:e:: Q\ri;;e Ministry of Education letter No. F. 11-6/76-T. §, datad 16th July, 1978, Effactve from
uly 11, 3
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{c)

Superannuation or Retiring Pension—Pension shall be granted to an
employee who may retire from service on completion of the age of
retirement of 60 years or on completion of 30 years of qualifying
service whichever is earlier, provided that in the event of retirement
after 30 years of qualifying service but before the completion of the age
of 80 years the employee concerned shall give in this behalf a notice

in writing to the Director at least 3 months before the date on whuch he
wishes to retire.

*19. Scale of Pension

(1} Anemployee eligible for pension/retiring gratuity under any of the catego-
ries mentioned in paragraph 17 shall be granted on retirement '/, 80 of the
average emoluments for each completed six monthly period of qualifying
service subject to maximum pension as stipulated in Appendix Il and subject
also to the tolal pension not exceeding 33/80th of the average emoluments.
In addition, every such employee shall also be entitled to such dearness
allowance as may be grantedto empiOyees of the Central Government, from
time to time.

@

(@)

(b}

(€

In respect of the employees who were in setvice on 31st March, 1979
and retiring from service on or after that date, the amount of pen-
sion shall be calculated in accordance with the following slabs,

namely : : .
(i) Upto first Bs. 1,000 of :
average emoluments : 50% of average
recknonable for pension : emoluments
(i} Next 504 of averagse :
emoluments reckonable : 45% of average
for pension : emoluments
. (iii} Balance of average :
emolu m?ms reckonable : 40% of average
for pension . emoluments

The amount of pension arrived at on the basis of the above slabs shall
be related to the maximum qualifying service of 33 years. For employ-
eeswho, atthe time of retirement, have renderedthe qualifying service
often years or more but less than 33 years, the amount of their pension
shall be such proportion of the maximum admissible pension as the
qualifying service rendered by them bears to the maximum qualifying -
service of 33 years.

The pension as determined in accordance with the above slabs plus
the maximum relief on pension at the rate of Rs.100 per month

* Substitutad vide Ministry of Education letter No. £-11-8/80-T. 6, dated 24th March, 1982. Effective
from March 15, 1382,
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admissible to an employee as on 1,12.1978 shall be subject to an
overall ceiling of Rs.1,500 per month, it the pension itself exceeds
Rs.1500 per month then the maximum pension for full service of 33
years shall be resiricted to Rs.1,500 per month and no relief shaif be
payable up to index level 328.

() Where the amount of pension, calculated by taking into account
dearness pay, or calculated after excluding deamess pay, but inclu-
sive of ad hoc increases is less than forty rupees per mensem, the
difference shall be made good by the grant of further increase in
pension.

20. Commutation of Pension

21,

{1}

(2)

(3)

(4)

An employes shall, subject to the conditions specified below, be allowed to
commute for lump payment any portion or portions of his pension not
exceeding one -third of the pension granted to him.

No commutation shall be sanclioned uniess the Consulting Medical Officer
of the Institute certities that the pensioner's health and prospects of duration
of Iife are such as to justify commutation.

*Provided that an empicyee who applies for commulation of pension within
one year of the date of his retirement on superannuation shall not be
subjected to medical examination;

*Provided further that an application for commutation of pension shall be
made after the date of retirement and the commutalion shail become
absolute, thatis, the relired emiployee shall become antitled 1o receive the
commuted valtie onthe date onwhich his applicationis received by the Head
of office.

The lump sum payable on commutation shall be calculated in accordance
with the table appended to Appendix |Ii.

Commutation when sanctioned shall take effect on the date to be specified
in the order and any such date shali be the first of a month and ordinarily
about one month later than the date of the order and all calculations shali be
made and with reference to the date specified.

Death-cum-Retirement Gratuity

(1)

@

An employee who has completed 5 years' qualitying service may be granted
an additional gratuity not exceeding the amount specified in sub-paragraph
(3), whenhe retives from service and s eligible for a gratuity or pensionunder
paragraph 19.

It an employee who has completed 5 years' qualifying service dies while in-

* Inserted vide Ministry of Education letter No. F. 11-6/78-1. 6, dated 23+ Februsry, 1079, Effective
from February 16, 1979.
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service, a gratuity not exceeding the amount specified in sub-paragraph (3)
may be paid to the person or persons on whom the right to receive the
gratuity is conferred under paragraph 22 or if there is no such person, it may
be paid in the manner indicated below :

{) I¥there are one or more surviving members of the family as in terms
(i}, (i), {ii) and (iv) of clause (a) of sub-paragraph (1) of paragraph (22),
it may be paid to all such members other than any such member who
is a widowed daughter, in equal shares.

{ii Itthere are no such surviving members of the family as, at {I) but there
are one or more surviving widowed daughters and/or more surviving
members of the family as in items (v), (vi) and {vii) of clause (a) of
sub-paragraph (1) of paragraph 22, the gratuity may be paid to all such
members in equal shares.

*{3) The amount of gratuity shali be one-fourth of the emoluments of the
‘employee for each completed six monthly period of qualifying service
subject to a maximumof 16 '/, times the ‘emoluments’. In the event of death
of an employee while in service, the gratuity shall be subject to a minimum
of 12 times the ‘emolurments’ of the employee at the time of his death.

Provided that in no case it shall exceed Bs.30,000.

(4) If an employee who has become eligible for a pension under paragraph 17
or gratuity under paragraph 27, dies after he has retired from service, and
the sums actually received by himat the time of his death on account of such
gratuity or pensian together with the gratuity granted under sub-paragraph
{1) and the commuted value of any portion of pension commuted by him are
less than the amount equal to 12 times his ‘emoluments’ a gratuity equalto
the deficiency may be grantedto the persons specified in sub-paragraph {2).

*(5) The ‘emoluments’ for the purpose of this paragraph shall be subject to a
maximum of Rs.2,500 per mensem.

Nominations
(1) Forthe purpose of this paragraph— -
{(a) “Family” includes the fcllowing refatives of the employee :
(i) Wife in the case of a maie employee;
(i) Husband inthe case of a female employee;
{iiy Sons;
(iv) Unmarried and widowed daughters;

* Amended vide Ministry of Education letter No. F. 11-6/76-T, 8, dated 16th July, 1978. Effective from
July 11, 1978.
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(v) Brothers below the age of 18 years and unmarried or widowed
sisters;
(vi) Father and motber.
Note : (iii) and (iv) above shall include step and adopted children.

{b) “Person”shallinclude any company or association of body of individu-
als, whether incomporated or not.

(2) An employee shall make a nominat_ion after confarring ©on one or more
persons the rightto receive any gratuity that may Iqe sanpﬂoned under sub-
paragraphs (2) and (4) of paragraph 21 and gratuity which having bacome
admissible to him under sub-paragraph (1) of that paragraph and sub-
paragraph 5 has not been paid to him before death.

Provided that if at the time of making the nomination, the employee has
family, the nomination shall not be in favour of any persons other than the
members of his family specified under clause {a} sub-paragraph 1.

(3) I an employee nominates more than one person under sub-paragraph (2),
he shall specify any nomination of the amount or share payable to each of
the nominees in such manner as to cover the whole amount of the gratuity,

{4) An employee may provide in a nomination :

(@) inrespectofany specified nomines, that inthe event of his predeceas-
ing the employee the right conferred upon that nominee shall pass to
such other person as may he speciflied in the nomination;

Provided that if at the time of making the nominalion the employee has
a family consisting of more than one member, the person so specified
shall not be a person other than a mamber of his family.

{b) thatthe nomination shall become invalid inthe event of the happening
of a contingency specified therein.

(5) The nomination made by an employee who has né family at the time of
making it, or a provision made in nomination under clause (a} or sub-
paragraph (4} by an employee whose family consists, at the date of making
the nomination of only one member, shall become invalid in the ovent of the
employee subsequently acquiring a family, or an addilional member.in the
family, as the case may be.

(6) (a) Every nomination shall be in such one of the forms as may be
appropriate in the circumstances of the case.

(L) An e(qptoyee may at any time cancel a nomination by sending a notice
in writing 1o the appropriate authority,

Provided tpat any such employee shall, along with such notice send a
fresh nomination made in accordance with this paragraph.

(7) Immediately on the death of a nominee in respect of whom no special
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23.

provision has been made in the nomination under clause {a) of sub-
paragraph (4) or on the occurrence of any event by reason of which the
nomination becomes invalid in pursuance of clause (b} of that sub-para-
graph or sub-paragraph (5), the employee shall send to the appropriate
authority a notice inwriting formally cancelling the nomination, togetherwith
a fresh nomination made in accordance with this paragraph.

{8) Every nomination made, and every notice of cancellation given by an
empioyee under this paragraph, shall be sent by the employee to his
Accounts Officer and immediately on receipt of a nomination from an
employes, the Head of the office shall countersign it indicating the date of
receipt and keep it under his custody.

{9) Every nomination made, and every hotice of cancellation given, by an
employee shall, to the extent that it is valid, takes effect on the date onwhich
it is received by the authority mentioned in sub-paragraph (8).

Gratuity for Temporary Employees

(1) Terminal Graluity—A temperary employee who retires on superannuation
or is discharged on account of retrenchment or is declared invalid for further
service will be ¢ligible for a gratuity at the rate of one-third of a month's pay
for each completed year of service, provided that he has completed not less
than five years of continuous service at the time of retirement, discharge or
invalidment.

(2) Death Gratuity—The family of a temporary employee who dies while in
service shall be eligible for a death gratuity on the scale and subject to the
conditions specified below : '

(a) Ondeath,aftercompletionof one year of service but before completion
of three years' service, a gratuity equal to one month’s pay.

(b) On death, after completion of three years of service but before
completion of five years' service, a gratuity equal to two months' pay.

{¢) Ondeath, after completion of five years of service or more, a gratuity
equal to three months’ pay or the amount of the terminal gratuity
mentioned in sub-paragraph (1} whichever is more.

Note : Pay for the purpose of determining the amount of terminal or death
gratuity under sub-paragraph (1) or sub-paragraph (2} shall mean only
basic pay and also dearness pay in the case of those who refain the
existing scales of pay, at the time of relinquishing service or of death,
as the case may be, it will not include special pay, personail pay, and
other emoluments as pay. In case the employee concerned was on
leave with or without allowance immediately before retirement, dis-
charge, invalidment or death, pay for this purpose shalf be such which
he would have drawn had he not proceeded on such leave.
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24,

Family Pensioi. '
*(1) (a) Afamily pension shall be admissible in case of death while in service

or after retirement, if at the time of death, thp: retired employee was
in receipt of a compensation, invalid, retiring or superannuation
pension :

Provided that In case of death, while in service the employee should
have completed a minimum period of one year service.

(b) Family pension shall be admissible at the following rates, namely :
Pay of the employee Monthly pension of the witlow/
widower/ children
Below Rs. 400 30% of pay subject to a minimum of Rs.60

Rs.400 and above but

and a maximum of Rs. 100 per month,
15% of pay subject to a minimum of Rs.100

below Rs.1200 and a maximum of Rs.160 per month.
Rs.1200 and above 12% of pay subject to a minimum of Rs.160
and a maximum of R$.250 per month,
(2} But

M

(i
(i

(@)

(b)

{c)

in case of an employee who dies after having rendered a minimum
service of sevenyears, the family pension shall be paid at an enhanced
rate equal to 50% of the last pay drawn or twice the ordinary family
pension at the above rates, whichever is less, for a minimum period of
seven years or the age of 65 years, had he survived, whichever is
earlier;

in case of death after retirement, the amount of family pension at the
enhanced rates shall not exceed normal superannuation pension
(uncommutad value) to which the Instiftte employees would be
entitled 1o on superannuation;

family pension in case of death after retirement shall ba given only to
those who were members of the family of the said employee so
declared at the time of retirement.

the pension payable thereafter shafl be at the rate laid downinthetable
above;

the pension at the rate mentioned under clause (i} shall not be appil-
cable if the employee had put in less than seven years continuous
service prior to his death,

* Substituted vide Ministry of Education letter No. F. 11-6/76-T. 6, datod 16th July, 1976, Etfective from

July 11, 1978,
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25. “Family” for the purpose of this Scheme shall include the following relatives :
(a) Wife, inthe case of male employee;
(b} Husband in the case of female employee;
(¢} Minor son; and
(d) Unmarried minor daughters.
Note : 1. {c) and (d) shall include children adopted legally before retirement,

2. Marriage after retirement shall not be recagnised for purpose of this
Scheme.

26. The Familly Pension shall be admissible

{a) incase of widow/widower up to the date of death or re-marriage whichever
is eartier;

(b} in case of minor son until he attains the age of 18 years;

{c) in case of unmarried daughter unlil she attains the age of 21 years or
martiage whichever is earlier.

Note : 1. Where an employee is survived by more than one widow, the pension
shall be paid to them in equal shares. On the death of a widow, her
share of the pension shall become to her eligible minor child. If atthe
time of her death, a widow leaves no eligible minor child, the payment
of her share of the pension shall ceass.

2 Where an employee is survived by a widow but has left behind an
eligible minor child from another wife, the eligibie minor child shall be
paid the share of pension which the mother would have received if she
had been alive at the time of death of the employee.

{d) inthe event of re-marriage or death of the widow/widower, the pension shall
be granted to the minor children through their natural guardian.
*27. Omitted

28. Extracrdinary Pension and Gratulty
(1)  Extraordinary pension and gratuity may be sanctioned by the Board when
an employee sustains an injury or dies as a result of an injury or is killed.

(2) While making the award, the Board may take into consideration the degree
of defauit or contributory negligence on the part of the member of the staif
who susfains an injury or dies as a result of an injury or is killed.

(3) Forthe purpose of Extraordinary Pension and Gratuity Scheme, injury shall
be classified as follows :

* Omitted vide Ministry of Education fetter No, F.11-6/76-T.8, dated 20th July, 1979, Effective from
June 30, 1979,
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29.

(1)

(@)

Class A : Injuries caused as a resull of special rick of office which have
resulted in the permanent foss of an eye or imb or are of a morg
serious nature.

Class B : Injuries caused as aresult of special risk ol oftice and equivalen,
in respect of the degree of disablement which they cause to the
loss of a limb or are very severe; Of iNjUNes caused as a result of
risk of office which have resulted in the permartent loss of an eys
or a limb, or/are of a more serious nature.

Class C ; Injuries caused as a result of special risk of office which arg
severe, but not very severe, and likoly to be permanent: or
injuries caused as a result of risk of office which are equivalent,
in respect of the degree of disablement which they ¢cause, 1o the
loss of a limb of which are very severe or severe and are likely
1o be permanent.

If a member of the staff sustains an injury, which falis within Class A, he shal|
be awarded :

{a) agratuity of the applicable amount specified in Appendix 1V,

{b) with effect from the date follawing tha expiry of ono year from the date
of the injury :

{iy itthe injury has resulted in the permanant fons of more than one
limb orone eye, a permanent pension of the applicable amount
specified in Appendix {V for a higher scale pensions; and

(i} inothercases, a permanent persion the amount of which shal
not exceed the appficable amount specified in Appendix IV fora
higher scale pansion and shait net ba tess than halt that amount,

if amember of the staff sustains an injury which 1alls within Class B, he shall
be awarded :

(@) Ifthe injury has resulted in the permanent toss of an oye or limbor s
of more serious nature, a permanent penision, with oifect from the date
of the injury, of an amount which shall not oxceed the applicable
amount specified in Appendix 1V, for & lower scale pension and shal
not be less than half that amount.

{b) Inothercases :

(i} foraperiod of one ysar, with effoct from the date of the injury a
temporary pension the amount of which shall not exceed the ap-
plicable amount specitied in Appendix IV for a fower scale pen-
sion and shal not be less than hall that armount, and thereafter;

(i) a pension within the imit specified in sub-clause (1), if the
Consulting Medical Officar of the Institute from yoar to year
certifies that the injury continues to bo very severe,
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3)

If an employee sustains an injury which falls within Class C, he shall be
awarded a gratuity of the applicable amount specified in Appendix |V, if the
Consulting Medical Officer of the Institute certifies that the member of the
staff is likely 1o be unfit for service for a year, or a proportionate amount
subject to a minimum of one-fourth the amount so specified if he is certitied
to be likely to be unfit for less than a year,

Provided that in any case where the injury is equivalent in respect of the
degree of disablement which it causes to the loss of limb, the Board may
award, if itthinks fit, in lieu of the gratuity pension not exceeding the amount
admissible under clause (b) of sub-paragraph (2).

30. A temporary pension awarded under the Extraordinary Pension and Gratuity
Scheme may be converted into a permanent injury pension :

(a)

(b)
{c)

whenthe employeeis rendered invalid outof service on account of the injury
in respect of which the temporary pension was awarded; or

when the temporary pension has been drawn for not less than five years; or
at any time, if the Consulting Medical Officer certifies that he sees no reason
to believe that there shall ever be a perceptible decrease in the degree of
disablement.

31. The award shall be made to the widow and children of the employee as follows :

(a)

(b

if the employee is killed or dies of injury received as a result of spacial risk
of office—

{i) a gratuity of the applicable amount specified in paragraph 21; and
{iy apensionthe amountof which shail not exceed the applicable amount
specified in paragraph 24.

Il the employee iskilled or dies of injuries received as a result of risk of office,
a pension the amount of which shall not exceed the applicable amount
specified in paragraph 24.

Provided that if the pay of the deceased member of the staff was less than
Rs. 200, the monthly pension or the sum of pensions that may be granted
under this paragraph shali not, irrespective of the rates (including the
minimum limits) specified in paragraph 24 exceed the limit of one-half of his
pay and if in any case the sum of such pensions calculated under paragraph
24 exceeds the limit of one-half of his pay such a pro rata reduction shall be
made in the amount of each individual pension as wilt reduce the sumto such
limit.

32. if the deceased employse has left neither a widow nor a child, an award may be
made to his father and his mother individually or jointly and in the absence of the father
and mother to minor brothers and sisters, individually or jointly if they were largely
dependent on the employee for support and are in pecuniary need.
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Provided that the total amount of the award sh:_lll not exceed one half f
the pension that would have been admissible to the widow under the precsding
paragraph.

Provided further that each miner brother's of Sister's sh:;re shall not exceed tha
amount of pension specified in paragraph 24 for a "child who is not motherless”,

33. Any award made under paragraph 32 shaftin the evun_! of an Hnprovement inthe
pecuniary circumstances of the pensioner, be subjec! 16 review in such manner asthe

Board may by order prescribe.

34. Afamily pension shalltake effect fromthe day_!oﬁowing the death of the employss
or from such other date as the Board may deternune.

35. Afamily pension shall ordinarily be tenable---

(a) inthe case of a widow or mothor untl death or rernitrriage, whichoeverocgurs
earlier;

(b) inthe case of a mincr son, or minor brother, until the age of 18;

{¢) inthe case of an unmarried daughier or mmor Lister, unt! marnage or unti
she attains the age of 21, whichever oceurs garlivr,

{d) inthe case of a father, for fite.

36. Exceptasotherwise providedinthe Extraordinary Punsion and Gratuity Scherms,
an award made under the foregoing paragraphs shalt not affedl any other pension or
gratuity for which the employee concorned or his family may ba wheible under olher
schemes.

37. (1) Whenaclaimforany injury pensionargratudy o Ly puension arisesunder
the Extraordinary Pension and Gratuity Schoma, the oftikier-in - charge ot the
office or the department or section irtwhich the mjunsd or th duceased was
employed shall forward the claim 1o the Board throurh the Director with the
following documents :

(a) afull statement of circumstances in whict the injury was received, 1he
disease was contracted or the death ocournsd;

(b) the application for injury pension or gratuity in +-orm X, or as the case
may be, the application for family pension in Form XI;

{e) inthe case of an injured employer or one who has contracted a
disease, medical report in Form Xii:

(d) inthe case of a deceased employae, a medical report as lo the death
or reliable evidence as to the actual ccturrenca of tho duath, if the

employee losthis life in such circumstuces that a medical repan cannot
be secured.

(2) The Director while placing the above documents before the Hoard shall add
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to it a report of the Audit Officer as to whether an award is admissible under
the Scheme and if so, of what amount.

*37A. Deposit Linked Insurance Scheme

On the death of a subscriber, the person entitled to receive the amount standing
atthe credit of the subscriber shaltbe paid by the Accounts Officer an additional amount
equal to the average balance in the account during the 3 years immediately preceding
the death of such subscriber, subject to the condition that—

(a)

te)
(c)
Notes :1.

The balance at }he credit of such subscriber shall not at any time during the
3 years preceding the month of death have fallen below the limits of—

{) Rs.4000inthe case of a subscriber who has held, for the greater part
of the aforesaid period of three years, a post the maximum of the pay
scale of which is Rs. 1300 or more;

(i) 'Rs.2500inthe case of a subscriber who has held, for the greater pan
of the aforesaid period of three years, a post the maximum of the pay
scale of which is Rs. 300 or more but less than Rs. 1300;

(iiiy Rs. 1500 in the case of subscriber who has held, for the greater part
of the aofresaid period of three years, apost of the maximum of the pay
scale of which is Rs. 281 or more but less than Rs. 900,

{iv) Rs. 1000 inthe case of a subscriber who has held, for the Qreater pan
of the aforesaid period of three years, a post the maximum of the pay
scale of which is less than Rs. 291.

the additional amount payable under this rule, shall not exceed Rs. 10,000.
the subscriber has put in at least 5 years' service at the time of his death.

The average balance shall be worked out on the basis of the balance atthe
credit of the subscriber at the end of each of the 36 months preceding the
month in which the death occurs. For this purpose, as also for checking the
minimum bhalances prescribed above.

{(a) The balance at the end of March shall include the annual interest
credited in terms of paragraph 9; and

(b) Ifthe last of the aforesaid 36 months is not March, the balance at the
end of the said last month shall include interest in respect of the period
from the beginning of the financial year in which death occurs to the
end of the said last month.

Payments under this scheme should be in whole rupees. If an amount due

includes a fraction of a rupee, it should be rounded to the nearest rupee {50

paise counting as the next higher rupee). :

* [nseriad vide Ministry of Educatioa letter No F. 16-24/78-T_6, dated 1st March, 1979, Effective from
the same date from which it is applicable to Govemment servants.
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Any sumpayable underthis scheme isinthe nature otinsurance money and,
therefore, the statutory protection given by section 3 of the Provident Fungg
Act: 1925 (19 of 1925) does not apply 1o sums payable under this schema,

This scheme also applies to those subscribers to the Fund who are trans.

“ferred 1o an autonomous crganisation consequent upon conversion of g
Government Department into such a body and who, on such transter, opt,
in terms of option given to them to subscribe to this Fund in accordance with
these rules.

GENERAL

38. The sanction and payment of pension and gratuity benefits admissible under this
Schedule shall be regulated by such procedural instructions as may be issued by the
Board from time to time.

39. Whenthe Board is satisfied that the operation of any of these provisions causes/

is fikely to cause undue hardship to an employee, it may, notwithstanding anything
contained in thess provisions, deal with the cases of such employees in such manner
as may appear to it to be just and equitable.

40. (1)

‘2

The Board shall have the power 1o condene, on the merits of individual
cases, shortages up 1o three months in the period of gualitying services
prescribed for any of the purposes of foregoing provisions.

Resignations of permanent/temporary contract appointiment of Central
State Government service or the service of an autenomous organisation ar
the service of a Corporate body of Central/Siate Governmunts take up with
proper permission another appointment under any of the Institute incorpo-
rated under any of the Institute of Technology Act, 1961 or any Cenlral
University service in which counts in full or part for pension is not a
resignation and such resignation shall not constitute interruption in service.

Provided that in any such case the properionate ponsionary liability is borne
by the employer from whose services the employee joins the [nstitute or
Central University in case where an Interruption in service is inovitable due
to the two appointments being in different stations, such interruptions not
exceeding the joining time parmissible under the rules of transfer shall be
covered by grant of leave of any kind due {o the employee on the date of
release or by formal condonation as referred to above 1o the extant to which
the period is not covered by leave due io the employeas.

Provided further that such employee shall be required to surrender in lump
sumor instalments not exceeding 12in number, employer's contributions in

* Substituted vide Ministry of Educalion tetier No.
from January 28, 1984,

F. 11-6/82.T. 6, dated 318t Jonuary, 1984, Effective
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full raceived at the time of resignation alongwith the interest as was inforce,
the date onwhich the amount actually received from the date of paymentto
the date of final refund and the amount along with interest thereof shall be
credited to the pension fund of the Institute or Central University.

41. I any question arises relating to the Intenpretation of these provisions, it shallbe
referred to the Board whose decision thereon shall be final.

42. Future good conduct of the recipient of the pension etc. is an implied condition of
every grant of a pension under these provisions and the Institute reserves to itself the
right of withholding or withdrawing such a pension or any part of it if, the recipient be
convicted of serious crime or be guilly of great misconduct and 1he decision of the
sanctioning authority of the pension in such matters shail be final.
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